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20
Total hires

10
Permanent
hires

10
Contractors

1 IN 3
INTERVIEW TO HIRE RATE

AVG TIME TO HIRE
4 WEEKS

RETENTION
100%

x7 Network / Infrastructure x5 DevOps / Cloud

x1 Architecure

x3 Business Analysis

x2 Project / Programme Management

Global Hiring:
UK & Romania

x1 QA / Testing



Richard King
Moneycorp, Head
of Development

Prism has been of great value to me over
the years. They have found me good

candidates that match the roles I have
given them. They have delivered
candidates quickly along with

maintaining high-quality options for me
to choose from. Prism is a trusted partner
to me as they understand and can adapt

to Moneycorp’s ecosystem and the
frequent changes that we encounter in

our fast-paced financial services
environment. Thank you for all the

support over the years.



Working with Prism Digital has been brilliant for my team at
Moneycorp. From day one of the brief, they're highly proactive,
delivering top-tier candidates often faster than I can provide

feedback. They truly understand my needs, consistently
delivering a shortlist of high-quality candidates. Final hiring

decisions are often challenging for me when selecting
candidates from Prism, as they typically provide multiple strong

options that are all suitable for the job.

I have used Prism to hire both contract and permanent roles and
they have a 100% delivery success rate. Their day rates for

contractors are not only transparent but also competitive, which
is rare to find in a recruitment partner. Prism’s commitment is
clear, not only in how they handle each role but also in their

back-office support, with invoicing that’s accurate and always
on time. It’s one less thing I need to worry about, and I can focus
on other priorities knowing that Prism has every detail covered.

They’re truly dedicated to my team’s success, and it’s a pleasure
working with a partner who values having a successful

relationship.

Peter Methven
Moneycorp, Head

of IT SecOps


